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Abstract. The demographic ageing of Ukraine's population, marked by declining birth rates, high mortality, and
significant emigration, has intensified socio-economic challenges and reshaped the role of older adults in society.
As Ukraine faces one of the highest rates of population ageing in Europe, the necessity of social adaptation and
integration for older adults becomes increasingly urgent. Education emerges as a critical means of maintaining
social activity, preserving human potential, and ensuring active and positive ageing. The study aims to substantiate
the importance of older adult education for the preservation and development of human capital within Ukraine s
current socio-demographic context and to present an institutional model of older adult education designed for
national implementation.

The research applies theoretical and methodological approaches such as axiological, activity-oriented,
and competence-based frameworks. It integrates principles of humanization, social and gender equity, and
intergenerational communication. The model was developed through comparative analysis of successful international
practices in older adult education and adapted to Ukrainian socio-economic conditions.

The article identifies key socio-economic factors driving the need for lifelong learning among older adults,
including technological advancement, labor market shifts, and social isolation risks. The proposed institutional
model of older adult education in Ukraine encompasses theoretical, methodological, and organizational components.
1t envisions the establishment of Institutes for Older Adult Learning within higher education institutions, combining
general, professional, and creative programs to enhance social integration, intergenerational interaction, and
continued personal and professional development. The study provides one of the first comprehensive frameworks
for institutionalizing older adult education in Ukraine. By linking demographic and socio-economic analysis with a
structured educational model, it contributes a novel approach to implementing lifelong learning as a core element
of national social policy.

Older adult education is a strategic tool for promoting active ageing, social inclusion, and economic
sustainability in Ukraine. Implementing an institutional model within higher education can expand opportunities
for self-realization, intergenerational exchange, and human capital development, thus reducing dependence on
social welfare systems and contributing to overall societal well-being.

Key words: lifelong learning, older adult education, population ageing, social adaptation, social integration.

Formulation of the problem. The global
demographic trend of population aging, which
has been occurring over the last few decades,
particularly in more developed countries, will
undoubtedly have significant social, economic,
and cultural consequences for societal devel-
opment. This rapid aging of the population is
prompting a reevaluation of the role of older
adults in society. The challenges brought about
by demographic, economic, and social factors
necessitate social adaptation and the integra-

tion of individuals in this age group to preserve
human potential. Education serves as an effective
means of maintaining the social activity of older
adults and enhancing their competitiveness in
the labor market. Therefore, education for older
adults should become an essential component of
Ukrainian state policy.

However, it is important to highlight the unfa-
vorable demographic trend in Ukraine: among
European countries, Ukraine has one of the
highest rates of population aging. Over the past
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25 years, the population has decreased by nearly
10 million people due to low birth rates, high
mortality rates, and the emigration of the eco-
nomically active population. Furthermore, it is
projected that by 2035, the elderly (aged 65 and
older) will comprise a quarter of Ukraine’s total
population, while those aged 55 and older will
represent one-third of the population.

Consequently, higher education will no longer
be the exclusive domain of young people. This
situation raises the question of rethinking the role
of education in the development of human capi-
tal, specifically concerning the professional train-
ing and retraining of older adults. Acquiring new
competencies while simultaneously overcom-
ing social isolation is advantageous not only for
older individuals themselves but also for the state
in terms of socio-economic development and the
preservation of the country’s cultural identity.

Analysis of recent research and publications.
In the context of this study, scientific works related
to the following areas are of significant interest:
lifelong learning (G. Boulton-Lewis, M. Formosa,
R. Havighurst, A. Withnall et al.), adult education
(D. Garvin, B. Groombridge, M. Knowles et al.),
the educational needs and motivation of adults
(R. Caffarella, S. Merriam et al.), principles of
education for older individuals (J. Hause, P. Jarvis,
R. Harrison, F.P. Laslett et al.), models of geronto-
logical education and the specificities of teaching
individuals in the “third age” (B. Groombridge,
P. Laslett et al.), and the psychological charac-
teristics of older adults (P. Baltes, J. Rembowski,
R. Havighurst, B. Neugarten et. al.).

Formulation of the purpose of the article.
The purpose of this article is to emphasize the
importance of education for older adults in pre-
serving human capital in light of the socio-de-
mographic situation in Ukraine and to propose
an institutional model for older adult education
in Ukraine.

Presentation of the main material. One of
the earliest generalizations in the research on the
social aspects of aging is the activity theory. Its
main premise is the recognition of the interde-
pendence between activity and life satisfaction
(or subjective well-being). This theory explains
the behavior and reactions of older individuals
based on their self-esteem and their awareness of
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social acceptance. The key components of activ-
ity theory include:

— activity: this shapes the quality of a person’s
life in late adulthood;

— balance: the type of activity is influenced by
the level and nature of needs satisfaction;

— adaptation to role loss: this involves
replacing previous social roles with alternative
forms and types of activity;

— life satisfaction: a critical outcome of
sustained activity [9].

Activity theory is grounded in the concept of
lifelong development, as articulated by R. Hav-
ighurst and S. Cavan, and it views the post-re-
tirement phase as an opportunity for personal
growth through various forms of activity, includ-
ing education. Polish psychologist J. Rembowski
supports this idea by noting that older adults
often feel satisfied with themselves when new
activities emerge in their lives to replace former
public and social roles [19]. In this context, late
adulthood is seen as a period that can take on new
significance, representing a struggle to maintain
the essence of middle age. This phase encourages
continued activity and a sense of responsibility
for one’s life, which are essential conditions for
successful longevity.

In the 1980s, the concept of “successful life”
was advanced in the field of psychology, particu-
larly through the work of American psycholo-
gist and psychiatrist M. Lawton. This concept
encompasses four key aspects:

— behavioral competence: this includes health
status, perceptual abilities, motor skills, and cog-
nitive functions;

— psychological well-being: this aspect
reflects factors such as happiness, optimism,
and the alignment between one’s desired and
achieved life goals;

— perceived quality of life: this relates to
familial well-being, social connections, engage-
ment in activities, work satisfaction, financial
stability, and overall living conditions;

— objective environment: this includes the
quality of living conditions, neighborhood cha-
racteristics, financial security, employment, and
other activities [14, p. 353].

Lawton’s approach to “successful life” sig-
nificantly contributed to the development of the
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concept of successful aging, or longevity. It
emphasizes the multifaceted nature of well-being
and recognizes the importance of both subjective
perceptions and objective conditions in shaping
an individual’s quality of life as they age.

Research by scholars such as Rowe and
Kahn further defined the notion of successful
aging, emphasizing the role of health, engage-
ment in social activities, and overall life satis-
faction. Their studies identified three criteria for
successful aging: low probability of disease and
disability, high cognitive and physical function,
and active engagement in social and productive
activities [20].

The literature on adult education highlights its
transformative potential for older adults. Studies
(e.g., those by Knowles and Merriam) illustrate
how lifelong learning opportunities enhance
self-esteem, social integration, and cognitive
functioning, ultimately contributing to a greater
quality of life in older age.

In conclusion, the review of previous studies
illustrates a comprehensive understanding of the
various dimensions that contribute to aging effec-
tively and enhancing the quality of life for older
adults. The interplay between activity, education,
social connections, and environmental factors
provides a well-rounded framework for address-
ing the challenges and opportunities associated
with aging in contemporary society. Future
research can build on these findings to further
explore innovative strategies for promoting active
and fulfilling lives among older populations.

Population agexing in Ukraine

Researchers assess the current demographic
situation in Ukraine as a crisis [25].

It is caused by the following demographic,
economic and social factors:

— Russian-Ukrainian war;

— reducing of the birth rate;

— a significant decrease in the number of mar-
riages and an increase in the number of divorces;

— reduction of the life expectancy;

— increase in mortality, especially among the
young people;

— relatively high mortality among newborns
as well as a large number of abortions;

— low standards of medical care and the
reduction of life quality;

— a significant reduction in human resources
associated with the severe emigration.

Such unfavorable trends in demographic pro-
cesses lead to a rapid population aging and a
decrease in its reproductive potential. According
to UN forecasts, over the next decade, the ratio
between the number of working age people and
those over 60 will change from 3:1 to 2:1. It is
also expected that the population of Ukraine will
constantly decrease and by 2050 it will drop to
30-35 million people. In the age structure, the
people over 65 will make up a quarter of the
total population, and their burden on the working
population aged 15-64 will double, compared to
2010 [22, p. 38]. According to the national demo-
graphic forecast, by 2025 the share of people
over 60 will make 25.0% of the total population,
people aged 65 and over — 18.4%, in 2030 — over
26% and over 20%, respectively [27].

The economically active population (aged
15 to 70) at the end of the second quarter of
2018 was 18 million people, and the unem-
ployment rate among them made 8.3%. Thus,
the employed population among economically
active persons was 16.5 million. As of the second
quarter of 2018, there were almost 11.5 million
pensioners [26]. Accordingly, there is about one
pensioner per employee. Given the fact that the
number of the economically active population is
declining, as well as the fact that in the late 1990s
and early 2000s, there was a sharp decline in the
birth rate in Ukraine, the burden on the econom-
ically active population to provide pensioners
with pensions will increase every year.

In contrast to developed countries, in which
demographic aging to a certain extent is compen-
sated by an increase in the quality of the pop-
ulation (an increase in its socio-economic and
demographic potential), in Ukraine, there is a
high mortality rate and short life expectancy that
cause degradation of the population quality.

Challenges caused by population ageing

The main factors that led to a change in ap-
proaches to aging and the post-retirement phase
of life as well as contributed to the formation of
a large cohort of older learners are the following:

— firstly, a demographic “shift” (an increase
in the elderly population and a decrease in the
birth rate);
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— secondly, the social factor (an increase in
the number of highly educated and qualified
older adults in population);

— and thirdly, the economic factor (the rapid
technological development which requires
qualified workers).

Socio-economic and demographic processes
are an interconnected system in which the former
are decisive. However, demographic processes,
especially their changes, have a significant impact
on socio-economic phenomena, especially dur-
ing critical periods of society development.

The population aging in Ukraine affects the
following spheres: economic (economic deve-
lopment, income, investment, consumption,
employment, retirement benefits, tax policy),
cultural (transfer of knowledge and socio-cul-
tural experience to the next generations), social
(family composition, living conditions, migra-
tion trends, medical needs, social services), and
political (election results, system of political rep-
resentation).

Thus, Ukrainian community have to develop
some adapting mechanisms for “graying” socie-
ties, including:

— influence on public consciousness in order
to form a positive image of old age; fostering
a sense of mutual respect and responsibility
between generations;

— improving the system of economic support
for older adults;

— creation of conditions for development,
creativity, and realization of the labor potential
of older people.

Lower level of life expectancy in Ukraine, in
comparison with European countries, requires
taking urgent measures to improve the availabil-
ity and quality of medical and social services.

Therefore, there is no doubt that population
aging poses many challenges to the society, and
it is clear that these challenges will increase
as the proportion of older people increases.
However, in this sense, scientists argue that po-
pulation aging is undoubtedly a better process
than reducing its absolute size relative to the
potential decline in the individuals’ welfare.

From a socio-economic point of view, the
aging of the population primarily leads to an
increase in the burden on working people, since
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their share in the total structure of the population
has not changed significantly, and the segment
of pensioners is increasing. Such an imbalance
in the human resource can lead to a slowdown
in the growth of national income. The growth in
the number of older adults means the increase of
government spending on social service, reduces
the efficiency of the entire institution of social
welfare, and affects the level of income of citi-
zens. After all, the more rapidly the population is
aging, the more acute the problem of growth of
accumulation and consumption funds becomes.
Any slowdown in economic progress makes all
age groups more sensitive to the pressures of the
country’s aging population.

The main challenges associated with pop-
ulation aging in Ukraine are those related to
public finance, the functioning of the labor
market, health care system, and development
of social and educational services. Some neg-
ative demographic trends in Ukraine requires
a comprehensive justification and consistent
implementation of effective social policy, the
main purpose of which should be to achieve
a “population balance” of demographic factors
combination in relation to human capital. The
current model of social policy should focus on
the implementation of balanced development
of the population in accordance with the devel-
opment of people’s abilities and skills. Thus,
in order to ensure the best quality of life for
all citizens it is necessary to take into account
all human resources and promote older adults
to become an active part of human capital.
The wide social adaptation of this age group is
an integral condition of social welfare.

Responding to these challenges, Ukraine has
committed itself to international commitments,
including the implementation of 17 Sustainable
Development Goals for 2030, adopted at the UN
Summit in September 2015. This Strategy iden-
tifies priority areas for dealing with demographic
change, provides comprehensive measures to
support older adults improve their quality of life,
protect their rights, and the integration of this
cohort into social life.

In order to use of all human resources ration-
ally, it is planned to focus on the following prior-
ities for older adults:
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— improving the conditions for self-realization
and participation in the processes of society
development;

— ensuring health care and well-being;

— creating an environment conducive to active
living;

— creating a system to protect their rights.

The approved Strategy will help not only to
solve the problems of older adults, but also to use
the opportunities associated with an aging popu-
lation.

Older adults/people of the third age are per-
sons who, formally, by calendar age, can be
considered relatively old; however, due to their
health, education, knowledge and competencies
as well as their desire and ability to continue pro-
fessional activities, they are experienced older
adults. As these people reach the third age (55+),
their business potential is also activated, which
is associated with the acquisition of experience
of working in the community, the ability to make
decisions and take responsibility.

Older adult education as a continuous
lifelong multifunctional process

Overcoming the social and economic crisis,
which is also developing due to the rapidly pop-
ulation aging is possible with increasing employ-
ment and productivity rate. In such a demo-
graphic situation, a high level of employment
can be maintained through the involvement of
older adults in the labor force. In Europe, since
the beginning of the XXI century, employment
growth among older workers is at a rate ahead
of the corresponding figure among young peo-
ple [18, p. 30]. Thus, older adults should acquire
new knowledge and competencies in accord-
ance with the scientific, technical and techno-
logical changes that are constantly occurring in
each sector of the economy. Lifelong learning
and continuous education may help those people
compete successfully in the job market, as many
of them are professionally skilled and socially
experienced and active.

Socio-economic conditions of functioning of
societies, in particular developing ones, require
a new understanding of the need for lifelong
personal growth and the importance of lifelong
learning. The main purpose of older adult educa-
tion lies in the development of their abilities and

capabilities, socialization and social integration
of older adults.

Education is considered as a continuous life-
long multifunctional process that allows an indi-
vidual to respond to rapidly changing socio-eco-
nomic conditions and feel needed and useful to
the society. In the so-called “linear life plan”
education was mainly concentrated in the first
phase of human life — in the childhood and ado-
lescence. However, the post-industrial society
and the information economy require a much
broader view on education: the core idea is that
education in many forms makes a strategic activ-
ity, and learning is one of the forms of lifelong
human activity. At the same time, education pro-
vides access to a wide range of activities: profes-
sional, leisure and recreation, household, as well
as further personal development.

In fact, from the second half of the 20" cen-
tury education and intelligence are the main fac-
tors in maintaining a strong, competitive society.
Accordingly, the model of social policy should
focus on the implementation of balanced devel-
opment of the population of all ages. That is,
to ensure a high quality of life for all citizens,
it is necessary to involve all human resources
in social life.

Such a situation requires the human potential
to be preserved. This has led to the formation
of lifelong learning concept, the philosophy of
which is the constant acquisition of new knowl-
edge and competencies. The concept of lifelong
learning has become a response to the challenges
arising from the transition to a new round of
socio-historical development — from industrial
society to information (knowledge) society. The
main problems of this transition can be defined
as following:

— discrepancy of outdated competencies
with rapidly changing technologies and rapidly
growing amount of knowledge;

— daily processing of a large array of
information;

— reducing the importance of individualism
in professional activities and the transition
to cooperation and corporate solutions to
professional problems.

In addition, the need for constant updating
and widening of knowledge and competencies
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was due to the emergence of some new life prob-
lems caused by the next higher stage of social
development as well as accelerating the growth
of information in the world. Thus, older adults
required additional knowledge of general, pro-
fessional, and social nature, as well as social
adaptation and integration of this age group.

Older adults may show the needs that are often
included in the top ranks. This is especially true
for a cohort of active people who generally live a
longer and healthier period in the post-retirement
phase of life. These needs are the following:

— performance of socially important roles;

— a sense of belonging to the community;

— independence and spending free time in
accordance with their desires;

— maintaining friendly relationship with
family, friends and colleagues;

— self-actualization;

— the need for mental and intellectual stimu-
lation;

— maintaining health and social care in accor-
dance with the established lifestyle;

— intellectual development [24].

Human activity is an expression of his or her
understanding with others and with the environ-
ment. It acquires special significance at older
age. In social gerontology, the statement is
accepted that activity determines the satisfaction
of all individual needs: biological, psychologi-
cal, social and cultural. It is a condition for ful-
filling social roles, functioning in a group and in
the society as well. Instead, lack of activity can
lead to rejection by the environment and, ulti-
mately, lead to the loneliness [21]. At the same
time, older adults belong to the social group that
is the least socially active. There are a number
of objective reasons for this, including health
and financial situation, which affects the lower
expectations and needs of older people, feelings
of loneliness and marginality, unwillingness to
engage in social activities given previous expe-
rience and their own life position, as well as
immersion in family life.

Education can effectively change this situa-
tion, as well as reduce the negative aspects of old
age and prevent social isolation of the people of
this age group. Continuing education is to create
opportunities for people to learn, improve skills
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and competencies throughout life, to ensure their
development and activity in the personal, profes-
sional and social domain [17].

Many leading scientists believe that the aging
process is determined not so much by genetic
makeup as by lifestyle, which includes opportu-
nities for further development, “second growth”,
which is closely linked to lifelong learning.
P. Laslett argues that the post-retirement phase of
life (third age) is not a period, but a type of qual-
ity [13]. According to D. Garvin, people whose
lives demonstrate development are persistent
students, and their learning is not just stimulating
mental activity to obtain new information, but
use knowledge to a positive lifestyle [7].

Substantiating the relationship between a
prosperous life and learning during the third age,
R. McNeil emphasizes that healthy, active peo-
ple who continue their mental activity in old age,
demonstrate consistency and even increase var-
ious dimensions of cognitive functioning [15].
Older adult education may reduce their social
dependence of older people. Individuals who
have a wider choice of learning activities in late
life show some higher ability to maintain their
independence than those whose choices are lim-
ited [8, p. 319].

Education at older age performs two main func-
tions: adaptive and renovative. Adaptive function
is aimed at adapting to new challenges, roles and
living conditions, and renovation allows the res-
toration and expansion of knowledge and gene-
ral competencies. Education in later life should
take into account the need to update knowl-
edge, which arises due to changes occurring at
both the societal and the individual levels. Lear-
ning brings people closer to the modern world.

Thus, the importance of older adult education
is not only in acquiring new knowledge, but also
in opportunities for communication, develop-
ment and self-actualization, as well as in reduc-
ing psychological and social dependence on
others and improving contacts with younger ge-
nerations. However, the effectiveness of learning
in older age depends on how ready a person is
for such an approach from an early age.

The 21% century is characterized by rapid
changes in all aspects of life that require deeper
understanding and adaptation of people to the
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new social context. The solution to this problem
lies mainly in providing educational opportunities
for all generations. The recent decades have been
marked by a significant increase in the number and
quality of educational programs for older adults,
as they increasingly constitute a significant part of
human capital and, accordingly, will affect the fur-
ther development of society, its pace and content.

Nowadays, a generation of more active,
educated, highly qualified and financially inde-
pendent people is reaching a post-retirement
phase of life. They are more likely seeking fur-
ther personal development and social integra-
tion. This trend promotes the development of
lifelong learning for all generations and access
to education in higher education institutions.
Learning in late life (for both personal and pro-
fessional purposes) becomes an essential con-
dition for successful communication of older
people with the community, family, and younger
generation. Education in old age as an essen-
tial part of the strategy of positive and active
ageing. It is also a way to achieve educational
goals that are difficult for a person to achieve
at earlier stages of life due to employment in
other areas of activity and fulfilling responsible
social roles. In addition, learning in late adult-
hood promotes the development of critical think-
ing, awareness of the meaning of life, self-re-
alization and mental development as well [5].

Creating successful educational programs
for the people of this age and social group,
demands taking into account their social, psy-
chological and physical characteristics. First,
their “self-concept” has moved toward the per-
ception of themselves as active, purposeful and
self-sufficient individuals who realize their abil-
ity of mental and social growth as well as their
willing to contributive roles in the society. What
is more, the experience gained during their lives
(educational, professional, social) is an important
resource for continuing educational activities in
terms of self-organization in learning.

The striving to learn in late life is clearly cor-
related with the social roles people play or pri-
oritize because older learners seek the immedi-
ate use of new knowledge and skills in practice.
Thus, we can formulate their needs and expecta-
tions from education and learning activities:

—need for a clear understanding of the pur-
pose of learning;

— their acceptation by the teacher as responsi-
ble, competent and experienced individuals;

— building the educational process in the
appropriate form with the appropriate learning
style which is due to their significant previous
experience;

— older adults experience (both positive and
negative) largely determines motivation in fur-
ther learning;

— the need to acquire and immediate imple-
mentation of knowledge and competencies that
are useful for solving personal, social or profes-
sional problems related to self-realization.

Conclusions (with prospects for further explo-
rations in the field).Thus, older adults’ participa-
tion in educational programs can be considered
as a factor in maintaining the cognitive, physical,
emotional and social functioning of individuals
in later life. These areas are the basis of active
aging. Education is a way to increase both human
and social capital. Increasing the general educa-
tion of older adults and their social integration
has a positive effect on improving personal and
social well-being. In addition, it is important to
emphasize that social integration of older adults
is the main motivation of their participation in
educational programs [6].

Based on the analysis of the purpose, tasks,
principles and forms of older adult education, as
well as their learning needs, we have developed
an institutional model of older adult education

in Ukraine.
Institutional model of older adult education
in Ukraine
(a project)

Social need for older adult education in the
conditions of demographic, social, economic and
technological changes:

Target unit

Purpose: organization of older adult educa-
tion in Ukraine in the system of continuing edu-
cation and in the context of the concept of life-
long learning.

Objectives: analysis of the theories of aging
and old age as well as practically implemented
models of older adult education in the developed
countries; substantiation of the functional model

13

ISSN 2410-2075 (print)



HayxoBuii Bichuk KpemeHenpkoi o01acHol rymaHiTapHo-TieiarorivHoi akazaemii im. Tapaca IlleBuenka.
Cepist: Ilegaroriuni Hayku

of older adult education in Ukraine, developed Theories: the theory of intellectual develop-

on best world analogues. ment as a continuous process; cognitive activity
Theoretical and methodological unit and flexibility; successful aging.
Methodological approaches: axiological, Scientific directions: “Positive gerontology”
synergistic, activity-oriented, personality-ori- (aging and old age as a continuous natural process
ented, resource, contextual, competence. of personal development); gerotranscendence.

p
Social need for older adult education in the conditions of demographic, social, economic
and technological changes:

v

TARGET UNIT

Objectives: analysis of the theories of aging

education in Ukraine in the system of and old age as well as practically implemented
Y models of older adult education in the

continuing  education and 1‘n the [ | developed countries; substantiation of the
conte.Xt of the concept of lifelong functional model of older adult education in
learning. Ukraine, developed on best world analogues.

v
THEORETICAL AND METHODOLOGICAL UNIT

Methodological Theories Scientific Princip]es
approaches: directions

Purpose: organization of older adult

J

y

INTEGRATIVE AND CONTENT UNIT

Theoretical component Practical component

A

ORGANIZATIONAL AND MANAGEMENT UNIT

- ORGANIZATION: STRUCTURE: -
g o & Rector; University / o 5
Sz g Dean of the Higher education o &
E E £ Institute for Older institution = E.,
£ g e Adult Learning; Institute for Older S g
S g5 Depzfr'tment; Adult Learning; E' &
5 S E Partlclpal}ts of Departments; = E
the educational Initiative group =3
process
v
RESULT AND PROGNOSTIC BLOCK
A
Creation of the Institute for Older Gaining  knowledge ~ and  competencies,
. . adaptation to technological, social and cultural
Adult Learmng in the structure of changes, the possibility of further personal and /
University / Higher Education or professional growth, ¢ ication between
. PN generations, and social integration of older
Institution; adults.
I ! \
[ ORGANIZATIONAL AND PEDAGOGICAL CONDITIONS

Pic. 1. Institutional model of older adult education in Ukraine (a project)
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Principles: humanization; social, andragogi-
cal and gender justice; intergenerational commu-
nication and interaction; creativity, electiveness,
context, integrativity.

Integrative and content unit

Theoretical component:

— series of the general fundamental and
philosophical courses;

— series of social and economic courses;

— science and technology courses;

— series on psychology and pedagogy.

Practical component:

— series of professionally-oriented courses;

— series of healthcare courses;

— art and creative activity;

— voluntary work;

— tourism and recreation.

Organizational and management unit

Structure:

— University / Higher education institution

— Institute for Older Adult Learning;

— Departments;

— Initiative group for curriculum planning and
developing.

Organization:

— Rector;

— Dean of the Institute for Older Adult
Learning;

— Department;

— Participants of the educational process
(faculty staff, students of the Institute).

Result and prognostic block

— Creation of the Institute for Older Adult
Learning in the structure of University / Higher
Education Institution;

— Gaining knowledge and competencies,
adaptation to technological, social and cultural
changes, the possibility of further personal and /
or professional growth, communication between
generations, and social integration of older adults.

Organizational and pedagogical conditions:

Macro systemic conditions: state educa-
tional policy and strategy; logistics; staffing; edu-
cational environment.

Environmental conditions: functional inter-
action in the educational process of all partici-
pants; pedagogical interaction — peer-to-peer
learning, pedagogical assistance — tutor type of
pedagogical support; contextual learning; reli-

ance on learners’ competence; individualiza-
tion of learning process, facilitative support of
learners in the process of their self-realization
and self-development as subjects of educational
activity (Pic. 1).

Conclusions. Thus, some negative demo-
graphic trends in Ukraine requires the con-
sistent implementation of an effective social
policy, the main goal of which should be to
achieve a “population balance” — combina-
tion of demographic factors in relation to
human capital. The modern model of social
policy should focus on the implementation
of balanced development of the population.

The main task of older adult education in
Ukraine is to maintain active ageing, which in
turn will reduce the burden on the social welfare
and health care system, and therefore, will con-
tribute to the economic well-being of the coun-
try. In the context of the rapidly society aging,
the need for rethinking the role of older adult
education for the implementation of the concept
of active and positive ageing is becoming one of
the most relevant in the social and educational
policy of Ukraine. Learning in old age is also a
way to achieve educational goals that are dif-
ficult for a person to achieve at earlier stages
of life due to employment and the fulfillment
of responsible social roles.

Such prospects encourage the expansion of
the university’s role, as education ceases to be
the prerogative of young people. For higher edu-
cation institutions, new opportunities open up for
the involvement of older adults in the academic
environment and, accordingly, the question arises
of creating educational programs (both general
and professional) for this age and social group.

The main task of older adult education is to
promote their social integration, adapt to social,
technological, economic and cultural changes,
and ensure the independent life of people in the
post-retirement phase of life.

There is a close relation between learning
activity of older adults and their ability to live
independently, reducing physical, mental and
social dependence on others. Main reasons that
reveal the need for older adult education:

— education in late life helps to maintain the
independence and self-confidence of older adults
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and thus reduces the growing challenges posed
by public and private resources;

— education is a major factor that makes it
easier for older adults to cope with many practi-
cal and psychological problems in a complex and
changing world;

— learning in late life can strengthen peoples’
real and potential contribution to the develop-
ment of society;

— self-esteem and self-actualization of older
adults as well as their ability to share experiences
with younger generations may contribute to the
balance and mutual understanding between them,
which is necessary in the current world of conflict;

— education is a decisive factor for many older
people who advocate for the possibility of learn-
ing and self-actualization.

The content of education should consist of
courses, trainings and practical classes aimed at

intellectual, mental, social and physical activity
of older adults. It should combine education,
physical and volunteer activities as well as tour-
ism and leisure. This organization of the educa-
tional process allows older adults to feel more
confident in the community.

Prospects for the development of older adult
education correlate with ways of resolving gen-
eral contradictions associated with external
influences on the development of education in
general and education of older adults in par-
ticular. These are political, economic, demo-
graphic, social and cultural factors and specific
contradictions inherent in Ukrainian education
(avoiding the traditional teaching model,
reforming the lifelong learning system, widen-
ing the role of universities, involving people of
all age groups in learning activitiy on the basis
of peer-to-peer learning).
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COHIAJIBHO-EKOHOMIYHA AETEPMIHAILIA OCBITH
CTAPHIUX JOPOCJIUX B YKPAIHHU

YATPAK HATAJIIA ITOPIBHA
JIOKTOP TeJaroriYHuX Hayk, mpodecop,
npocecop
Axademis im. HAxyba 3 [lapadudica
Jacob of Paradise University, I 0sicys-BenvkonoabcoKuil,
Pecnybaixa Honvwa

Anomauia. Bcmyn. [{emocpagiune cmapinns nacenenns Yxkpainu, uo Xapaxmepuzyemuvcs 3HUNCEHHAM HapO-
00ICYBAHOCMI, BUCOKOIO CMEPMHICIIO 1l 3HAUHOIO eMicpayicio, NOCUTUTO COYIANbHO-eKOHOMIUHI npobiemu ma 3mi-
HULO poJib 00ell ROXUL020 GiKYy 8 cycninbemei. OCKinbKu Yxpaina cmuxkaemuvcs 3 00HUM i3 HAUGUUWUX MeMNI6 Cma-
PinHs Hacenenns 6 €eponi, HeoOXiOHicmb coyianbhol adanmayii ma inmezpayii Model ROXUL020 GIKY cmae 0eoai
akmyanvuiuor. Oceima nocmae K KPUMuYHO 6anCIUGUL 3aCiO NIOMPUMKU COYIATbHOT AKMUBHOCI, 30epPediCceHHs.
JI00CbKO20 NOMeHYiany ma 3a0e3nederst aKMugHo20 il NO3UMUBHO20 CIMAPIHHSL.

Mema. Jlocniodcenus mae Ha memi 0OTPYHMYEAMU 8AACIUGICHIL OCBIMU 00l NOXUT020 BIKY Ol 30epedceHH s
ma po36UMKY H00CbK020 KANimaiy 6 Cy4acHoMy coyianbHo-0emozpagiunomy konmexcmi Ykpainu i npedcmasumu
IHCMumyyitiny mooenv 0ceimu adetl NOXUL020 GiKY, po3pobieHy i HAYIOHANILHO20 BRPOBAONCEHHS.

Memoou 0ocniodxicenna. Y 00cniodncenti 3acmoco8yomvpCsi MeopemuyHi ma Memooonr02iuni nioxoou, maxi sK
axcionoeiunui, OiIbHICHO-OPIEHMOBAHI 1l KOMNEMEeNMHICHT pamku. Bono inmeepye npunyunu eymanizayii, coyians-
HOI ma 2eHOepHOi PIBHOCMI, A MAKONC MINCHOKONIHHOL KoMmyHiKkayii. Modens po3pobiena wasxom nopieHAIbHO20
AHANIZY YCNMIWHUX MINCHAPOOHUX NPAKMUK 8 0C8IMI 0detl NOXUI020 iKY Ul a0anmoeana 00 CoyiaibHO-eKOHOMIY-
HUX yMo8 Yxpainu.

OcHoeHi pe3ynbmamu 00CAi0HCEHHA. Y cmammi GU3HAYEHO KIHYO08I COYIanIbHO-eKOHOMIUHT (hakmopu, wo 3y-
Mosniooms nompedy 8 HA84AKHI I100ell NOXUL020 GIKY NPOMALOM YCbO20 JHCUMMNISL, BKIIOUAIOYUY MEXHONO2TYHUL NPO-
epec, 3MIHU HA PUHKY Npayi ma pusuky coyianvbHoi i301ayii. 3anpononosana iHcmumyyitina Mooens ocgimu aooell
NOXun020 iKYy 6 YKpaiuni oxonnoe meopemuuni, MemoOono2iuti U opeanizayitini komnonenmu. Bona nepedbauae
CMBOPEHHS IHCIMUMYMI8 HAGYAHHS TI00ell NOXUNI020 iKY Y SUWUX HABYATLHUX 3AKAA0AX, WO NOEOHYIOMb 3A2AIbHI,
npogecitini ma meopui npoepamu 015 ROCUIEHHS COYIanbHOL iHmezpayii, MINCNOKOAIHHOT 83AEMOOIT tl NOCMITIHO20
0cobucmicrozo il npoghecitinoeo po3eUmKY.

Haykosa Hosu3Ha. J[ocniodicenHs RPONOHYE 0OHY 3 REPUIUX KOMNIEKCHUX PAMOK O IHCMUmyYioHanizayii ocsi-
mu odel noxuno2o 6iky 6 Yxpaiui. Iloeouyrouu demoepaghiunuil i coyianbHO-eKOHOMIUHUL aHAI3 31 CIPYKIMYPO-
8AHOI0 OCBIMHBOIO MOOEILNI0, BOHO NPONOHYE HOBUIL NIOXIO 00 BRPOBAOICEHHS HABUAHHS NPOMALOM YCbO20 IHCUMMSL
SAK OCHOBHO20 elleMeHma HayiOHAIbHOIL COYIAIbHOT NOATMUKU.

Bucnoexu ma konkpemui npono3uyii asmopa. Oceima nr0oeti NOXUiI020 iKY € CIMpame2iuHuM IHCMPYMeHmom
0151 CNPUSHHA AKIMUBHOMY CMAPIHHIO, COYIANbHIN THKII031i ma eKoHOMIYHIll cmilikocmi 6 YKpaini. Ynposaodoicerns
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IHCMumyyiiiHoi Mooeni y euwyitl 0C8imi MOdiCe POSULUPUMU MONCTUBOCTHT OJISL CAMOPEanizayii, MIJCHOKONIHHO20 00-
MIHY Ul PO36UMKY THOOCbKO20 KANIMATLY, MAK 3MEHULYIOUU 3AE)NCHICMb 8i0 cucmem coyianbHo2o 3abesneuetHs ma
CHPUSIIOHU 3a2ATbHOMY 000pPObYNTY CYCRITbCMEA.

Knrwouoei cnosa: nasyanus 8npooosic ycvbo2o icumms, oceima arooell noXuio2o 6iKy, CMapinHa HaceleHHs,

coyianbHa adanmayis, CoyianbHa iHmespayisi.

— © 00 2

12.
13.

14.

15.
16.

17.

18.
19.
20.
21.

22.
23.
24.
25.

26.

18

REFERENCES

American Council on Education (2007). Framing new terrain: Older adults and higher education.
Washington, DC.

Baltes, P.B., & Baltes, M.M. (Eds.) (1993). Successful aging: perspectives from the behavioral sciences.
Cambridge : Cambridge University Press. 400 p.

Blyumina, A. (2005). Population ageing in Ukraine: Some demographic, socioeconomic, and Medicare
issues. Situational analysis. Kyiv : Institute of Gerontology AMS of Ukraine.

Boulton-Lewis, G. M. (2005). Education and Learning for the Elderly: Why, How, What. Educational
Gerontology, 36, 213-228.

Formosa, M., Jelenc Krasovec, S., & Formosa, M. (Eds.). (2014). Lifelong learning in later life: Policy
and practices. Learning across generations in Europe: Contemporary issues in older adult education.
Rotterdam : Sense Publishers. P. 11-21.

Framing New Terrain: Older Adults and Higher Education (2007). American Council on Education.
Washington, DC. P. 178.

Garvin, D. (2003). Learning in action. Boston : Harvard Business Press.

Groombridge, B. (1982). Learning, education and later life. Adult Education, 54(4), 314-325.
Havighurst, R. J. (1961). Successful aging. The Gerontologist, 1, 8—13.

Havighurst, R. J., & Neugarten, B. L., et. al. (1968). Disengagement and Patterns of Aging. Middle Age
and Aging: A Reader in Social Psychology. Chicago : University of Chicago Press. P. 161-172.

. Knowles, M. S. (1984). Andragogy in action: Applying modern principles of adult education. San

Francisco : Jossey-Bass.

Laslett, P. (1995). Das Dritte Alter. Historische Soziologie des Alterns. Weinheim.

Laslett, P. A. (1991). Fresh Map of Life: The Emergence of the Third Age. Cambridge, MA : Harvard
University Press.

Lowton, M. P. (1983). Environmental and Other Determinants of Well-Being in Older People. Gerontologist,
23, 349-357.

MacNeil, R., & Teague, M. (1987). Ageing and leisure: Vitality in later life. New Jersey : Prentice Hall.
Merriam, S. B., & Kee, Y. (2014). Promoting Community Wellbeing: The Case for Lifelong Learning for
Older Adults. Adult Education Quarterly, 64(2), 128—144.

Pakula, M., & Dudak, A. (2009). Edukacja ustawiczna dorostych w europejskiej przestrzeni ksztatcenia
z perspektywy polskich do§wiadczen [Adult continuing education in the European educational space from
the perspective of Polish experiences]. Lublin : Wyd. Uniwersytetu Marii Curie-Sktodowskiej.
Publications Office of the European Union. Income from work after retirement in the European Union
(2012). Luxembourg. P. 30.

Rembowski, J. (1984). Psychologiczne problemy starzenia si¢ czlowieka [Psychological problems of
human aging]. Poznan : Wydawnictwo PWN. 178 p.

Rowe, J., & Kahn, R. (1997). Successful Aging. The Gerontologist, 37(4),433—440. https://doi.org/10.1093/
geront/37.4.433.

Szatur-Jaworska, B., Btedowski, P., & Dziegielewska, M. (2006). Podstawy gerontologii spoteczne;j
[Basics of social gerontology]. Warszawa : Oficyna Wydawnicza ASPRA-JR.

United Nations. World population aging 2019: Highlights (2019). New York. P. 36-38.

Withnall, A. (2006). Exploring influences on later life learning. International Journal of Lifelong
Education, 25(1), 29-49.

Zigbinska, B. (2010). Uniwersytety Trzeciego Wieku jako instytucje przeciwdzialajagce marginalizacji
0sob starszych [Universities of the Third Age as institutions counteracting the marginalization of older
people]. Katowice : Wydawnictwo Slask.

Hladun, O. M. (2019). Naselennia Ukrainy. Demohrafichnyi vymir yakosti zhyttia [Population of Ukraine.
Demographic measurement of quality of life]. Kyiv : NAN Ukrainy, In-t demohrafii ta sotsialnykh
doslidzhen imeni M.V. Ptukhy.

Maziarchuk, V. (2018). Informatsiina dovidka pro chyselnist pensioneriv za riznymy typamy pensiinykh
vyplat u 2013 — i pivrichchi 2018 rr [Informational note on the number of pensioners by different types of

Bunyck 21, 2025 / Issue 21, 2025



HayxoBunii BicHuk Kpemenerpkoi obnacHoi rymaHiTapHo-niearoriqyuoi akazemii im. Tapaca IlleBuenka
Cepist: Ilegaroriuni Hayku

27.

pension payments in 2013 and the first half of 2018]. Kyiv : Ofis z finansovoho ta ekonomichnoho analizu
u Verkhovnii Radi Ukrainy.

Ministerstvo sotsialnoi polityky Ukrainy. Demohrafichni tendentsii v Ukraini potrebuiut kompleksnoho
pidkhodu na derzhavnomu rivni (2018). [Ministry of Social Policy of Ukraine. Demographic trends in
Ukraine require a comprehensive approach at the state level] https://www.msp.gov.ua/news/14711.html.

OTtpumano: 29.09.2025
PexomenpmoBano: 27.10.2025
Omnyo6mnikoBano: 17.12.2025

ISSN 2410-2075 (print) 19



