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Abstract. The definition of «Emotional Intelligence» today is not just a modern concept in pedagogy and
psychology. In today's realities, the idea of emotional intelligence is rapidly gaining popularity, because it is the
subject of scientific research and observations. However, people have not always perceived emotional intelligence
in a modern interpretation. Scientific sources indicate that reflections on the connection between emotions and
reason date back to antiquity and, having gone through a certain path of evolution, have reached the modern
understanding of emotional intelligence.

The modern system of higher education in Ukraine sets itself the task not only of transferring academic
knowledge, but also of forming a personality ready for self-realization and competitiveness in the labor market. This
requires the development of not only «hardy (skills), but also «softy (soft skills). Among the key «soft» (soft skills)
skills necessary for higher education applicants include emotional and social intelligence, empathy, motivation,
sociability, flexibility, etc.

The purpose of the article is to study the evolution of scientific approaches to the study of emotional intelligence,
which will allow us to trace its formation as an important scientific concept.

The definition of the concept of «emotional intelligence» was carried out through the analysis and synthesis of
scientific sources, which made it possible to systematize existing approaches. The historical method helped to trace
the evolution of ideas, and the logical method - to reveal their current state and internal connections. In addition, the
comparative-typological method allowed to identify common features and differences between different concepts.

In the scientific article, the author traces the stages of evolution of scientific approaches to the study of emotional
intelligence. Also, it is considered how emotions and intelligence were related in different historical periods. Analysis
of the works of philosophers and scientists of different eras, from Aristotle to Daniel Goleman, demonstrates that
the idea of the connection between emotions and intelligence has deep historical roots. It is proven that the study of
emotional intelligence is a relevant vector for modern education and professional activity, since its formation has a
positive impact on mental health, interpersonal relationships, self-development and success.

The results of this research demonstrate the history of the emergence of the concept of emotional intelligence,
what I understand by emotional intelligence, and also that emotional intelligence is critically important for success
in almost all areas of life. It has a positive impact on: mental health, interpersonal relationships, professional
activities, etc.

Emotional intelligence is a relevant vector for modern education and professional development. Studying this
topic allows better understandment of yourself, your emotions and the emotions of others, which opens the way to
personal growth and greater success in life.

Key words: emotional intelligence, emotions, mind, philosophical approaches, evolution, history, education.

Introduction. The relevance of the problem of  personality and require the activation of its adap-
emotional intelligence is explained by the dyna- tive capabilities. The issue of emotional intelli-
mism of the social aspect of personality develop- gence can be considered quite young, since the
ment, since constant changes in the social envi- first fundamental studies on this issue appeared
ronment cause changes in the formation of the inthe 1970s—80s [8, p. 151].

88 Bunyck 21, 2025 / Issue 21, 2025


https://doi.org/10.3390/sports7060151

HayxoBunii BicHuk Kpemenerpkoi obnacHoi rymaHiTapHo-niearoriqyuoi akazemii im. Tapaca IlleBuenka
Cepist: Ilegaroriuni Hayku

Analysis of reliable sources and publica-
tions. Interest in the study of emotional intel-
ligence among Ukrainian psychologists grew
in the middle of the twentieth century, and was
characterized by fundamental studies by such
authors as: I. Bulakh, N. Kovryga, V. Krotenko,
O. Lyashch, D. Maksymenko, E. Nosenko,
Z. Ogorodniychuk, L. Rudenko, A. Sychevsky,
V. Zarytska, and others.

Purpose. The presence of a large number of
studies by both foreign and Ukrainian psycholo-
gists has allowed us to identify the following
functions of emotional intelligence: self-aware-
ness, self-control, social understanding and
relationship management, which gives reason
to consider this issue promising in the perspec-
tive of further research. And the connection of
the phenomenon of emotional intelligence with
various psycho-emotional states of the personal-
ity allows us to trace the features of managing
and understanding one’s own emotions, and also
with the help of this knowledge to facilitate the
process of adapting it to the conditions of social
life, teaching how to correctly identify and con-
trol one's emotional experiences, such as empa-
thy, anxiety, aggression [1, p. 892].

Therefore, emotional intelligence is not just
the ability to feel emotions, but a set of sensory
and intellectual abilities of a person. In scientific
literature, this concept is defined as a key ele-
ment that positively affects the development of
the personality, establishing contacts with others
and achieving success in professional activities.

Modern researchers, including D. Caruso,
J. Mayer and P. Salovey, divide emotional intel-
ligence into four main abilities: identifying emo-
tions, that is, the ability to distinguish one’s own
and others’ emotions, to find differences between
them; using emotions, namely, the ability to use
the potential of emotions to solve specific tasks;
understanding emotions, through awareness of
each emotion and understanding its origin, as
well as managing emotions, which is the ability
to control and manage one’s own emotions [7].

The next follower ofthe idea of emotional intel-
ligence is Salovey P. and D. Goleman, Mayer J.,
one of the key researchers in this field, argues
that emotional intelligence encompasses not only
self-control skills, but also the ability to interpret

other people’s emotions to build effective inter-
actions. He is also considered one of the first to
introduce the term «emotional intelligence» in
his book of the same name. The researcher inter-
preted the concept of emotional intelligence as
a person's ability to recognize, understand and
manage their own emotions, as well as to recog-
nize, understand and influence the emotions of
other people [6].

Presentation of the main material. The first
ideas about the connection between emotions
and reason date back to the times of Antiquity.
Ancient philosophers, in particular Aristotle,
Democritus, Epicurus and Socrates, believed
that a person combines emotional and rational
grains. They identified three components of the
human soul: desire, feeling and reason. These
philosophers studied in detail the combination of
emotions with reason. For example, Democritus
and Socrates analyzed the similarities and differ-
ences between sensations and feelings. Epicurus
and Aristotle, promoting the principle «Know
thyself», believed that emotions have destructive
power, and assigned a dominant place to reason.

The philosophical teaching of the time iden-
tified the human soul with a cart driven by the
charioteer, the mind, which maintains a balance
between feelings and impulsiveness. However,
there were other views that argued that the mind
was not dominant over emotions, since emotions
could influence the ability to reason [14].

Thus, the idea of the connection between emo-
tions and reason originated in antiquity, where
philosophers, in particular Aristotle and Socrates,
considered the human soul as a combination of
these two principles. Although most thinkers,
such as Epicurus and Aristotle, considered reason
to be dominant, capable of controlling emotions,
there were also those who recognized the reverse
influence, arguing that emotions can shape and
influence reasoning. It should be emphasized that
already in ancient philosophy the foundations
were laid for further discussions about the rela-
tionship between the rational and the emotional
in human nature, which became the foundation
for modern concepts of emotional intelligence.

Stoic philosophers (Aurelius, Cicero, Seneca,)
emphasized the negative impact of emotions on
the personality. According to their teachings, the
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goal of life is to «live in harmony with nature»,
which means subordinating all reason. During
this period, knowledge was divided into «knowl-
edge-thought» and «knowledge-truth», with only
«knowledge-thought» giving feelings.

The Stoics believed that the highest ethical
value was «benevolentness», which could be
achieved through good deeds and the fulfill-
ment of duties. They also identified components
of freedom, including sensual and intellectual.
Plutarch and Cicero argued that human nature
can change under the influence of various factors,
and the choice between good and evil depends on
free will [4, p. 129-130].

From the above, we conclude that the philoso-
phy of Stoicism emphasized the dominant role of
reason, considering it the only path to harmony
and well-being. The Stoics believed that emo-
tions, or affects, are destructive and should be sub-
ordinated to rational thinking. This approach led
to the division of knowledge into «true», which
is achieved by reason, and «false», which comes
from the feelings. Thus, the Stoics laid the founda-
tion for further study of the influence of emotions
on the will and freedom of choice, emphasizing
that moral qualities and character are formed
by conscious control over internal experiences.

During the Middle Ages, philosophical views
on emotional intelligence (P. Abelard, F. Aquinas,
T. Carthaginian) combined ancient rationalism
with Christian doctrine. Personality was viewed
as a creation of the Almighty, and the mind as
a tool for knowing the inner world. Researchers
believed that self-observation was key to under-
standing religion and self-knowledge.

At this time, the idea of the incompatibility
of faith and reason appears, but it is also argued
that faith and reason are combined to experience
happiness. F. Aquinas analyzed the nature of
conflicts and argued that a person has a tendency
towards both good and evil [9].

Thus, in the Middle Ages, philosophers, com-
bining ancient ideas with Christian teachings,
focused on the inner world of man as a creation
of God. They considered reason as a means of
self-knowledge and understanding of faith, and
introspection was considered a key method for
this. Despite the discussions about the incompat-
ibility of faith and reason, philosophers, in par-
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ticular F. Aquinas, emphasized that their com-
bination is necessary for achieving happiness
and harmony. Thus, at this time the foundations
were laid for understanding internal conflicts and
moral choices, emphasizing the role of conscious
knowledge of one’s own nature.

Modern philosophers (F. Bacon, T. Hobbes,
R. Descartes, J. Locke, B. Spinoza) opposed
emotions and reason, but recognized the domi-
nance of the cognitive sphere over the affective
one. They identified six main passions: surprise,
love, hatred, desire, joy, and sadness. Descartes
considered passions as a component of thinking,
and Locke — as a motivation for learning [11].

It should be emphasized that in the philoso-
phy of the Modern Age there was a clear oppo-
sition between emotions and reason, where the
latter was given a leading role. Thinkers such as
Descartes and Locke recognized emotions (pas-
sions) as important elements of human nature,
but believed that they should be subordinate to
rational thinking. Despite their subordinate role,
emotions were considered an integral part of
mental processes and even as an important moti-
vator for cognition and learning, which laid the
foundation for further research into their role in
human behavior.

The Age of Enlightenment continued the study
of the connection between emotions and reason.
Philosophers such as Voltaire, Diderot, and Rous-
seau emphasized the importance of emotional
health and empathy. They believed that knowl-
edge of the world occurs through personal expe-
riences, which shape the mind of the individual.
For example, Jean-Jacques Rousseau laid the
foundation for understanding emotional states in
conjunction with intelligence [2, p. 1362—-1363].

Based on their own reasoning, in the Age of
Enlightenment, philosophers, moving away from
purely rationalist approaches, began to pay con-
siderable attention to the role of emotions. They
considered emotional health and empathy as
important components of personality develop-
ment. Thinkers, in particular Jean-Jacques Rous-
seau, emphasized that knowledge of the world is
inextricably linked with personal experience and
feelings. Thus, emotions ceased to be simply an
obstacle to the mind, but began to be considered
an integral part of the cognitive process, which
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laid the foundation for modern ideas about their
connection with intelligence.

Categorical and conceptual analysis of the phe-
nomenon of «emotional intelligence» involves
considering and understanding key concepts, in
particular, «intelligence» and «emotional intelli-
gence» [5, p. 215].

So, there are different interpretations of the
concept of intelligence, in particular, it is iden-
tified with mental operations, with the style and
strategies of solving problem situations, with the
ability to learn and learn. The opinion of scientists
who interpret intelligence as a certain degree of
a person’s ability to solve tasks and problems of
appropriate complexity is relevant for our study.

In modern psychology and pedagogy,
researchers distinguish between academic and
non-academic intelligence, which is important
for our study.

By academic intelligence we mean the type
of intelligence that is associated with academic
success, mastery of knowledge, logical-analyti-
cal abilities, and working with abstract concepts.
The characteristics of academic intelligence
include verbal, mathematical, and analytical abil-
ities that are responsible for the ability to learn,
master theory, and logical thinking, etc. We also
note that academic intelligence is measured by
1Q tests, such as the Wechsler and Stanford-Binet
tests. The presence of academic intelligence in a
person can be evidenced by high results in exter-
nal examinations/NMT, high results in Olympi-
ads, the ability to independently master scientific
information, etc [10, p. 2-3].

By non-academic intelligence we mean a type
of mental activity or abilities that are not directly
related to formal education, academic knowledge
or scientific research. This may include: the abil-
ity to solve everyday life tasks; understanding
people, emotions, effective communication; the
ability to generate new ideas, non-standard solu-
tions; spontaneous, informal cognition of reality;
accumulated experience, which is not always
based on book knowledge [15, p. 892].

Intelligence as a category of scientific knowl-
edge is a complex multi-structural, multidi-
mensional phenomenon. Modern science has
a number of interpretations, approaches to its
understanding and ontogenesis. Intelligence is

the most studied category and at the same time
the least understood and explained in the scien-
tific space.

Usually, when we talk about intelligence, we
mean a person’s mental abilities. However, each
of us is endowed with a number of relatively
autonomous intelligences. The level of devel-
opment of each of them and their combination
determine a person’s abilities to learn about a
particular object and life in general [11; 13, p. 9].

So, within the framework of our study, we
will understand intelligence as a holistic mental
property of a person, which reflects his ability
to learn, learn, abstract thinking, logical analy-
sis, and effectively solve problems. Therefore,
intelligence encompasses both innate abilities
and acquired knowledge, skills, and experience
of activity that are manifested in the process of
solving intellectual, communicative, and prac-
tical tasks in various spheres of life. Given the
multifaceted nature of this concept, intelligence
is considered as a systemic formation that com-
bines general and special abilities that can have a
different level of manifestation in each individual.

Summarizing the above provisions, we can
conclude that emotional intelligence is inter-
preted as the ability of a person to realize, regulate
and appropriately express their own emotions, as
well as to show empathy and understanding of
the emotions of other people. Such an ability is
especially important in the field of military ser-
vice. This definition is based on the systemati-
zation of modern scientific approaches presented
by both Ukrainian researchers (G. Garkasov,
D. Lyusin, M. Shpak, and others) and foreign
scientists (U. Dax, J. Meyer, H. Weisbach and
others), which focus on the crucial role of emo-
tional intelligence in the context of interpersonal
interaction, overcoming stressful situations, and
implementing effective leadership [12].

Originality. Thus, within the framework of
our study, emotional intelligence will be under-
stood as an integral psychological characteristic
of a person, which includes the ability to real-
ize, recognize, understand, evaluate and regulate
both one's own emotional states and the emotions
of other people. Emotional intelligence involves
the development of empathy, emotional self-reg-
ulation, internal motivation, social sensitivity,
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effective communication skills, as well as the
ability to build productive interpersonal interac-
tion in various social contexts.

It tooks a key role in decision-making pro-
cesses, stress management, conflict manage-
ment, teamwork and the formation of a healthy
socio-psychological climate in the team. Emo-
tional intelligence is closely related to the general
emotional culture of a person, contributes to his
personal growth, professional development and
successful adaptation to changes in the external
environment. In our study, this phenomenon is
considered as one of the leading competencies of
a modern specialist, which ensures the integrity
of cognitive, emotional and behavioral manifes-
tations in the process of activity [3, p. 171].

Conclusions. An analysis of the evolution of
scientific views on emotional intelligence shows
that the idea of a connection between emo-
tions and reason has deep historical roots. From
ancient philosophers who viewed reason as a
tool for controlling emotions, to the Stoics who
considered affects destructive, and modern thin-
kers who contrasted these concepts, a significant
transformation has occurred.

During the Middle Ages and the Enlighten-
ment, philosophers began to recognize the impor-
tance of emotions for self-knowledge and know-
ledge of the world in general. This paved the way

for the modern understanding of emotional intel-
ligence as a set of abilities that include aware-
ness, understanding, and management of one's
own emotions and the emotions of others. It has
been proven that high levels of emotional intel-
ligence have a positive effect on mental health,
interpersonal relationships, professional activity,
and success.

The study of emotional intelligence is a rel-
evant and promising direction for modern edu-
cation and professional activity. Further pros-
pects for the development of the study include:
studying the connection between emotional
intelligence and psycho-emotional states of the
individual for a better understanding of the man-
agement and awareness of one's own emotions;
studying the functions of emotional intelligence,
in particular self-awareness, self-control, social
understanding and relationship management,
which gives grounds to consider this issue prom-
ising for further scientific research; analyzing
the role of emotional intelligence as one of the
leading competencies of a modern specialist,
ensuring the integrity of cognitive, emotional
and behavioral manifestations, especially in pro-
fessional activity; studying EI in the context of
overcoming stressful situations, conflict man-
agement, establishing teamwork and forming a
healthy socio-psychological climate in the team.
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EBOJIIOIISI HAYKOBUX JOCJIJ)KEHb EMOIIMHOI'O IHTEJEKTY:
BIJ AHTHYHOCTI 10 CYHACHOCTI

BIJTOHOXKKO HATAJIIA UOCHITIIBHA
3no0yBau crymens JJokrop ¢inocodii,
BHKJIafa4 Kadeapy TyMaHiTapHUX Ta COMialIbHO-€KOHOMIYHHX JUCITUTLIIH
Biiicorosa akademin (m. Odeca)

Anomauia. Busnauenus «Emoyilinuil inmenekm» Ha Cb020OHIWMHIL OeHb, Ye He NPOCO CYYACHA KOHYenyis 6
nedaeoeiyi ma ncuxonozii. B peanisix cvoco0enns, ides emoyitiHo2o iHmenexmy HaOysae weUOKoi NONYIAPHOCHI,
MOMY WO € NPeOMemomM HAYKOBUX O0CAIONCeHb Ma cnocmepediceivb. Ane, He 3a821cOu eMOYItHUL iHmenekm aoou
cnpuiMany 8 cy4acHitl inmepnpemayii. B naykosux 0scepenax 3a3Hayaemuvcs, wo po3oymu Hao 38 A3KoM emMoyill i
PO3YMY C20€ AHMUYHOCIE A NPOUOBULU NEGHUL ULTAX eBOTIOYIL 00 CYHACHO20 PO3YMIHHS eMOYIlIHO2O IHMENeKmY.

Ilpoonemamuxa. Cyyacna cucmema sunjoi oceimu ¢ Yxpaini cmasums nepeo coooio 3a80anHs He Tuue nepedadi
AKAOeMIYHUX 3HAHb, ane Ul (hopMYBaHHs 0CODUCIOCHIE, 20MOBOI 00 camopeanizayii ma KOHKYDEHmMOCHPOMON’CHOCHIE
Ha punky npayi. Lle sumazae pozeumxy ne minoku «meepouxy (hard skills), ane it «m’axuxy (soft skills) nasuuox.
Cepeo kniouogux «m’axuxy (soft skills) nasuuox, neoOXxiOHux 01 3000y6auie suuioi ocsimu, UOLIAIOMb eMOYILHULL
ma coyianvbHull iHmenekmu, emMnamii, MOMuUayir, KOMyHIKAOeIbHICMb, SHYYKICIb MOWO.

Mema cmammi: 00CiOdNCEHHA e8ONIOYIL HAYKOBUX NI0X00i6 00 GUEUEHHS eMOYILIHO20 THMENeKMY, U0 003601UMb
npocmedcumu 1020 CIMaHO6AeHH s K 8aANCTUB020 HAYKOBO20 NOHAMMIAL

Memoou docniorncennsn. Busnauenns nowsmms «emMoyiiinuti inmenexmy Oyn0 30iUCHEeHO WIIAXOM aHAi3y ma
CUHme3y HAYKOBUX 0dicepel, wo 0ani0 3M02y CUCMEMAmU3ye8amu iCHyYi nioxoou. lecmopuunuil memoo donomie
npocmedcumu egontoyilo ioeu, a 102iuHuli — po3Kpumu iXHiti cyuachuti cman ma eHympiwini 36'a3xu. Kpim moeo,
NOPIGHATLHO-MUNONO2IUHUL MeMOO 003801UE BUABUMU CRINbHI PUCU MA BIOMIHHOCIME MIdHC PISHUMU KOHYENYisMU.

OcnogHni pezynomamu 00cnioxycenns. B nayxogiii cmammi asmopka npociiokogye emanu e@ooyii HayKosux
nioxo0ié 00 UBYEHHS eMoyiliHo20 iHmenekmy. Taxkooic, po3enanymo, aK y pi3Hi iCmopuyHi nepioou cniégiOHOCUNUCA
emoyii ma posym. Aunaniz npayv @inocoghie ma euenux piznux enox, 6i0 Apucmomens 0o [leniena Ioyimana,
0eMOHCMPYE, Wo i0es NPO 38 A30K MIdNC eMoyiamu ma iHmeneKmom mae 2iuboke icmopuyte Kopinus. Jlogedero, uo
00CAI0IHCEHHS eMOYIIIHO20 THMENEKMY € AKMYATbHUM 8eKMOPOM OISl CYHACHOT 0csimu ma npogheciiinol disnbHocmi,
OCKINbKU 11020 CEHOPMOBAHICMb NOZUMUBHO BNIUBAE HA MeHmMalbHe 300P08’sl, MIdNCOCOOUCMICHI CMOCYHKU,
CAMOPO3BUMOK A YCNIX.

Hayxkoea nosusna pesynbmamie 00cnioxyceHHa. Pezynomamu mM020 00CHIONCEHHSI 0eMOHCMPYIOMb, ICMOPIo
BUHUKHEHHSL NOHAMMSL eMOYIIHULL IHMeNeKm, Wo 5 PO3YMII0 Ni0 eMOYIIHUM IHMENEeKMOM, d MAKONC, WO eMOYIUHUL
iHmenexm € KpUmu4Ho 8adcausum Oiisl YCnixy madgxce y 6cix cghepax scumms. Bin mae nosumusnuii eniusae na:
MeHmAbHe 300P08 51, MINCOCOOUCMICHI CIMOCYHKU, NPOgeciiiny OisibHiCmb MOWo.

Bucnoexu ma konkpemui npono3uuii agmopa. Evoyitinuil inmeiekm — € akmyanbHUM 8eKmopoM 015 CY4ACHOT
oceimu ma npogecitinozo po3sumky. Busuenns yici memu 0036015€ Kpauje 3po3ymimu cebe, coi emoyii ma emoyii
THWUX, WO BIOKPUBAE WLIAX 00 OCODUCMICHO20 3POCMAHHS MA OITbULIO20 YCHIXY 8 HCUMMIL.

Knrouosi cnosa: emoyiiinuil inmenexkm, emoyii, posym, Qinocogcovri nioxoou, egonioyis, icmopis, océima.
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